
  

Hang on… So, 
what is a marking 
and assessment 
boycott?  
 

     
  

  

 

It means that UCU members 
won’t be marking, assessing 
or processing grades until 

universities make a fair offer 
on workload, pay, equality 

and secure jobs.   Does that mean 
I won’t get my 
grades? What 
will happen 
next?  

 
Yes, it could mean a delay in 

getting your grades or 
progressing. We really hope 

not. Universities have the 
power to bring the boycott to 
an end any time by offering a 

decent deal. 

Why are my 
lecturers doing 

this?  

 
Honestly, because we’re at breaking point. 

Members say they are working up to 70 hours a 
week and it’s making them physically and mentally 

ill. Our wages have gone down 25% in a decade, 
and the worst pay and contracts still go to women, 

ethnically minoritised and disabled staff. We’ve 
tried talking. We’ve tried striking. All we want is to 

do a good job for the students we love, but we 
can’t do that if we’re sick and stressed.  

What can I do to 
bring the boycott 

to an end?   

 

Email the Vice Chancellor at 
vc@brunel.ac.uk 

You can find a template letter 
here:  

https://www.ucu.org.uk/email-
your-VC 

MARKING BOYCOTT! 

mailto:vc@brunel.ac.uk?bcc=campaigns@ucu.org.uk&subject=Do%20your%20duty%3A%20make%20staff%20a%20fair%20offer%20and%20stop%20further%20disruption&body=Dear%20Professor%20Jones%0A%0AUniversity%20staff%20are%20the%20backbone%20of%20our%20universities%20and%20dedicate%20their%20working%20lives%20to%20supporting%20students,%20ensuring%20they%20can%20get%20the%20best%20out%20of%20their%20time%20studying.%20But%20staff%20have%20already%20endured%20over%20a%20decade%20of%20falling%20wages,%20with%20pay%20falling%20behind%20inflation%20by%20at%20least%2025%25%20since%202009,%20while%2090,000%20staff%20are%20employed%20on%20temporary%20or%20insecure%20contracts.%0A%0AI%20am%20horrified%20by%20news%20that%20universities%20across%20the%20UK%20are%20planning%20to%20deduct%20huge%20sums%20from%20staff%20wages%20simply%20for%20taking%20lawful%20industrial%20action%20short%20of%20a%20strike,%20in%20the%20form%20of%20a%20marking%20and%20assessment%20boycott.%20As%20you%20know,%20staff%20will%20still%20be%20carrying%20out%20most%20of%20their%20duties,%20researching,%20teaching,%20lecturing%20and%20assisting%20students%20as%20they%20always%20have%20done.%0A%0AMaking%20such%20punitive%20deductions,%20in%20some%20cases%20of%20100%25%20of%20staff%20wages,%20smacks%20of%20vindictive%20and%20bullying%20behaviour.%20Administering%20these%20attacks%20on%20staff%20is%20also%20quite%20clearly%20a%20poor%20use%20of%20the%20university's%20time%20and%20resources.%0A%0AThere%20is%20very%20little%20support%20for%20these%20extreme%20actions,%20especially%20during%20a%20cost%20of%20living%20crisis.%0A%0AI%20am%20urging%20you%20to%20rethink%20plans%20to%20make%20punitive%20deductions%20and%20instead%20focus%20on%20producing%20a%20fair%20offer%20that%20will%20resolve%20the%20pay%20and%20working%20conditions%20dispute,%20and%20allow%20university%20staff%20to%20get%20back%20to%20doing%20their%20jobs%20and%20helping%20students%20to%20flourish.%0A%0AYours%20sincerely
https://www.ucu.org.uk/email-your-VC
https://www.ucu.org.uk/email-your-VC

