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 THE SEARCH FOR A NEW VICE CHANCELLOR AT BRUNEL   

On 26 May 2021, the Brunel UCU 
Branch passed the following informal 
resolution:  “This branch notes that 
the current VC has announced that she 
is stepping down in her role and that 
the university will shortly begin proce-
dures to select her replacement as VC.  
This branch believes that governance 
works best when there has been wide 
involvement in the making of key stra-
tegic decisions such as this executive 
appointment.  Therefore this branch 
calls for the university to: a) consult all 
staff widely on the priorities and quali-
ties which the new VC should have; b) 
the new VC selection committee meet 
a nominated representative from each 
campus union as part of the appoint-
ment process (GMB, Unite, UNISON, 
UCU, SU).”  Immediately after the 
Branch meeting, I took the resolution 
to a subcommittee meeting of the 
Staff Consultative Committee (SCC).  
Shortly thereafter, representatives 
from UCU, UNISON and UNITE were 
invited to a meeting with the external 

company that has been hired to help 
select the next VC.  Within the Brunel 
UCU Branch, we view the recent set of    
developments as an opportunity for 
the membership more widely to have 
their say as to what they think the next 
VC's priorities should be. 

 In advance of the briefing call 
(made on 14 June 2021) regarding the 
search for the next VC, I forwarded the 
feedback that our Branch had com-
piled regarding members’ views on the 
VC recruitment process and accompa-
nying priorities.  
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THE SEARCH FOR A NEW VICE CHANCELLOR AT BRUNEL... 

Furthermore, in advance of the 
briefing call, I alerted participants re-
garding the United Nations Education-
al, Scientific and Cultural Organization 
(UNESCO) Recommendation concern-
ing the Status of Higher-Education 
Teaching Personnel (dated 11 Novem-
ber 1997), including – but not limited 
to – the sections on Institutional 
Rights, Duties and Responsibilities; 
Rights and Freedoms of Higher-
Education Teaching Personnel; Duties 
and Responsibilities of Higher Educa-
tion Teaching Personnel; and Terms 
and Conditions of Employment.  

 

 On behalf of the Brunel UCU Branch, 
and consistent with the position of the 
national UCU, I emphasised the need 
for all VC candidates to be conversant 
with, and fully supportive toward, the 
UNESCO recommendation.  The full 
UNESCO statement is available via the 
following Web link:   

 

Recommendation concerning the Sta-
tus of Higher-Education Teaching Per-
sonnel (unesco.org) 

 

 I am determined to ensure that 
the Brunel UCU Branch are viewed, 
not just as “stakeholders,” but rather 
as full partners and standard-bearers 
on issues ranging from shared govern-

ance to academic freedom at Brunel.  
It would not be difficult for me to    
imagine claims from Brunel that 
attempt to downplay the role of our 
Branch in the search for the next VC 
(e.g., “We have to take into account 
the views of all trade unions,” “Lots of 
different stakeholder groups are in-
volved, not just unions”).  As far as the 
issues that I have just mentioned 
(among others) are concerned, it is not 
the case that our Branch are simply 
voicing one view that can be discount-
ed by dissenting views:  It is long past 
time for Brunel to offer a full-throated 
endorsement of the UNSECO state-
ment and act in accordance with 
UNESCO principles, starting with the 
process of selecting a new VC.   
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http://portal.unesco.org/en/ev.php-URL_ID=13144&URL_DO=DO_TOPIC&URL_SECTION=201.html
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UCU National Statement 6th July 
Government showing a "reckless disregard for health & safety" 

https://brunel.web.ucu.org.uk/ 

The union was responding to 
an announcement from the Secretary of 
State for Education Gavin Williamson 
on the lifting of restrictions in             
education. 
UCU general secretary Jo Grady 
said: 'The government said it would be 
led by data not dates, but it is scrapping 
health and safety measures in education 
while cases are climbing rapidly. The 
shocking outbreaks we have seen in   
colleges and universities over the past 
academic year show that educational 
settings act as Covid incubators and help 
the virus spread rapidly. Worryingly, it 
appears the government has learned 
nothing, and is set to repeat the same 
mistakes, abandoning important safety 

measures too early and showing a      
continued reckless disregard for health 
and safety. 

'Last year, ministers in Westminster 
failed to listen to staff and students 
when they pushed ahead with an unsafe 
reopening of college and university    
campuses for in-person teaching. This 
cannot be allowed to happen again, and 
vaccines need to be made available to all 
students as quickly as possible.  

'Yet again the government is shifting 
responsibility for managing a national 
health crisis onto employers, an         
approach that proved catastrophic last 
time. We need robust Covid health and 
safety measures and have a majority of 
the student population vaccinated.' 
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 Brunel UCU Open Letter re USS  
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Brunel Response to UCU re USS 

 
 

https://brunel.web.ucu.org.uk/ 



7 www.ucu.org.uk 

 
 

https://brunel.web.ucu.org.uk/ 



8 www.ucu.org.uk 

 

Join UCU now, it takes only 10 minutes 

online: https://www.ucu.org.uk/join 

Alternatively you can ring the          

Membership Team: 0333 207 0719 

For those who are members, you  

can keep your membership information 

up-to-date by visiting the UCU website: 

 https://ucu.custhelp.com/app/utils/

login_form  

Join UCU today! 

Unions are effective through the strength of 

their membership. Members can contribute 

in ways that suit their personalities, spare 

time, skills and capabilities. All queries on 

this subject will be warmly welcomed: 

cmaxfield@ucu.org.uk               

Upcoming UCU Events 

Mental health is a trade 
union issue: 8,15,22, July 
2021, Online (national 
course) 

This course is designed for reps who 
want to develop an understanding 
around why mental health is a trade 
union issue, and to ensure working 
practices support equality. This course 
would benefit both UCU equality reps, 
health and safety reps, and others in 
the branch who represent or negotiate 
on behalf of members. Register below: 

https://www.ucu.org.uk/article/4797/
Courses-in-the-London-South-East--
Eastern-region 

https://brunel.web.ucu.org.uk/ 

https://www.ucu.org.uk/article/4797/Courses-in-the-London-South-East--Eastern-region
https://www.ucu.org.uk/article/4797/Courses-in-the-London-South-East--Eastern-region
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